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AA55  ((SScchhwweeiizzeerr//vvoonn  HHaaggeenn))  
Urs Schweizer and Jürgen von Hagen, assisted by other members of the 
economics department are the authors of the proposal for the Bonn Graduate 
School of Economics. On Friday, 13 October 2006, this proposal was accepted 
by The Excellency Initiative by the German federal and state governments to 
promote science and research at German universities. 
CC55  ((RRöölllleerr))  
Tomaso Duso, was awarded the Hans-Jürgen Ewers Prize 2006 for Applied 
Infrastructure Research for his work on “The Political Economy of the Regula-
tory Process”. 
MMaannnnhheeiimm  
The Graduate School Empirical and Quantitative Methods in the Economic 
and Social Sciences was accepted by the Excellency Initiative by the German 
Federal and State Governments to promote Science and Research at German 
Universities. 

PPrroojjeecctt  ooff  tthhee  MMoonntthh  

PPrroojjeecctt  BB55  ((MMaarriinn//SScchhnniittzzeerr))::  GGlloobbaalliissaattiioonn  aanndd  CCoorrppoorraattee  OOrrggaanniissaa--
ttiioonn  
In the last decade the nature of the corporation has been changing. These 
changes involved a change in management style to more decentralized, less 
hierarchical decision making, the emergence of human capital as the new 
stakeholder in the firm, and the organisation of the corporation in an interna-
tional value chain in which different stages of production are taking place in 
different countries. At the same time the firm boundaries are shifting leading 
to outsourcing of firm activities on the one hand and an explosion of foreign 
direct investment activity on the other. The new corporation is global, less hi-
erarchical and human capital intensive. Project B5 examines the sources and 
consequences of these changes of the corporation. 
To address these changes Project B5 opens up the black box of the firm and 
brings ‘real firms’ into international trade theory. We proceed in two directions. 
First, we introduce firms with internal hierarchies in international trade models 
with imperfect competition. In a first step, we introduce firms’ organisational 
choices in a Krugman model of monopolistic competition (Marin and Verdier 
2002, 2005). This allows us to examine how trade and international competi-
tion is affecting corporate organization in similar countries. We find that inter-
national trade and the toughness of competition in international markets in-
duce a power struggle between owners and managers of firms which eventu-
ally leads to decentralised corporate hierarchies. In a second step, we examine 
in Marin and Verdier (2003, 2004) how trade between dissimilar countries is 
affecting the corporate equilibrium organisation of the world economy. We in-
troduce organisational choices in a 2x2x2 Helpman and Krugman model of in-
ternational trade in which countries differ in factor endowments. We find that 
relative factor endowments are important determinants of the equilibrium 
mode of organisation. We find further that when two countries with different 
relative factor endowments open up to trade, their factor prices will tend to 
converge and this could induce a convergence in corporate cultures leading all 
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owners in both countries to delegate power to managers even when no owner 
in any of the two countries was delegating under autarky. 
Second, we examine changes in firms’ boundaries in models of the multina-
tional corporation. We introduce organisational choices in the firms’ decisions 
how to enter a foreign market. In Mugele und Schnitzer (2006) we examine 
theoretically the investment decisions of multinational firms and find that pro-
duction intensive sectors are more likely to invest abroad than marketing in-
tensive sectors, irrespective of the motive of the foreign investment. Further-
more, distance reduces the likelihood of wholly owned investments, but has a 
non-monotonic impact on horizontal investments. In Marin and Schnitzer 
(2006) we examine under what conditions foreign direct investments involve a 
net capital flow to the host country. We find that investments are more likely 
to be financed locally the larger the managerial incentive problems that need 
to be governed. In particular technology intensive investments tend to be fi-
nanced locally such that technology flow and capital flow need not go hand in 
hand. These predictions are consistent with empirical data from German and 
Austrian investments in Eastern Europe. In Müller und Schnitzer (2006) we 
study how the risk of technology spillovers affects the willingness to transfer 
technology to the host country. We find that joint ventures may mitigate the 
technology transfer problem but we can also identify conditions under which a 
host country may be better off without a joint venture. 

PPrroojjeecctt  LLeeaaddeerrss::  
DDaalliiaa  MMaarriinn  
http://www.vwl.uni-muenchen.de/ls_marin/ 

Education 
1980   Dipl. Volkswirtin, University of Vienna 
1984   Dr. rer.oec., University of Vienna 
1992   Habilitation, University of Economics Vienna 
Dalia Marin holds a Chair in International Economics at 
the University of Munich. She has been a visiting profes-
sor or visiting scholar at Harvard University, Stanford Uni-
versity, New York University, the National Bureau of Eco-
nomic Research, Cambridge, Mass, at the Research De-
partment of the International Monetary Fund and at the 

Wissenschaftszentrum Berlin. She is Associate Editor of the Journal of the 
European Economic Association, Chair of the Scientific Council of the Minerva 
Center in Macroeconomics and Economic Growth, Hebrew University Jerusa-
lem, Member of the Scientific Advisory Board, Centre de Recerca en Economia 
Internacional (CREI), University Pompeu Fabra. Furthermore, she is Fellow of 
the Centre for Economic Policy Research (CEPR), London, and Member of the 
International Trade and Organization Working Group of the National Bureau of 
Economic Research (NBER), Cambridge. She has been Team Leader at the 
Russian European Center for Economic Policy in Moscow (1998-2000) and has 
acted as a consultant for international organizations such as the European 
Bank for Reconstruction and Development (EBRD), London, and the Interna-
tional Monetary Fund.  
Her research interests are in the area of international economics, corporate 
finance and the organization of the firm, and in emerging market economies. 
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Her work, both theoretical and empirical, has been published in several top 
journals. 
MMoonniikkaa  SScchhnniittzzeerr  
http://www.vwl.uni-muenchen.de/ls_schnitzer/mitarbeiter/schnitzer2.htm  

Education 
1986   Dipl. Volkswirtin, University of Köln 
1991   Dr. rel. pol., University of Bonn 
1995   Habilitation, University of Bonn 
Monika Schnitzer holds a Chair in Comparative 
Economics at the University of Munich since 1996. 
She has been a visiting professor at Boston Uni-
versity, MIT, Stanford University and Yale Univer-

sity. She is associate editor of the Journal of Industrial Economics, the German 
Economic Review and CESifo Economic Studies. Furthermore, she is CEPR Re-
search Fellow and a Fellow of the CESifo Network. Currently, she is a member 
of the Council of the European Economic Association. Since 2001, Monika 
Schnitzer serves on the Council of Economic Advisors or the Federal Ministry of 
Economics and Labour. Since 2004, she is a member of the Economic Advisory 
Group on Competition Policy, Competition DG, of the European Commission. 
Her research interests are in the areas of competition policy, industrial organi-
zation, corporate finance and banking, and international trade. Her work has 
been published in journals such as American Economic Review, Rand Journal of 
Economics, European Economic Review, Journal of Industrial Economics, and 
International Journal of Industrial Organisation. 

PPrroojjeecctt  TTeeaamm::  
YYaannhhuuii  WWuu  
http://www.vwl.uni-muenchen.de/ls_marin/mitarbeiter/wu.html 

Education 

1997   B.A. in Economics, Lingnan College, Zhongsan 
                 University, China 
2004   M.Sc. Economics (with Distinction),  
                 London School of Economics (LSE), UK 
Yanhui Wu is a research assistant (wissenschaftlicher 
Angestellter) at the Department of Economics, University of 
Munich. He is also a Ph.D. candidate in the Munich Graduate 

School of Economics. His research interests include contracts and organization, 
international trade and growth and development. He was a financial journalist 
in China from 1997 to 2003.  
DDaanniieell  SSttuurrmm  
http://www.vwl.uni-muenchen.de/ls_marin/sturm/ 

Education 
1995   M.Sc. Economics and Philosophy,  
                 London School of Economics 
2001   Ph.D. Economics, London School of Economics 
Daniel Sturm is an Assistant Professor (Wissenschaftlicher 
Assistent) at the Department of Economics of the University 



SFB/TR 15 November 2006 page 12 

of Munich. In 2004 he was a visiting research fellow at the London School of 
Economics. He is a research affiliate of the Centre for Economic Policy Re-
search (CEPR) and the CESifo network and a research associate of the Centre 
for Economic Performance at the London School of Economics. His research 
interests are in the areas of international trade, economic geography, political 
economy and also environmental economics. His work has been published in 
the Quarterly Journal of Economics, Canadian Journal of Economics and the 
World Trade Review. 

CChhrriissttaa  HHaaiinnzz  
http://www.vwl.uni-muenchen.de/ls_schnitzer/mitarbeiter/hainz.html 

Education 
1995   Dipl. Volkswirtin, University of Munich 
2001   Dr. oec. publ., University of Munich 
Christa Hainz is an assistant professor (wissenschaftlicher As-
sistent) at the Department of Economics, University of Mu-
nich. The academic year 2006 she visited the Stern School of 
Business, New York. Her research interests include corporate 
finance, corporate governance, economics of transition, and 
industrial organization. Her work has been published in the 
Journal of Comparative Economics, German Economic Re-

view, and Economics of Transition. 
RRiicchhaarrdd  SScchhmmiiddttkkee  
http://www.vwl.uni-muenchen.de/ls_schnitzer/mitarbeiter/schmidtke.html  

Education 
2002   Dipl. Volkswirt, University of Munich 
2006   Dr. oec. publ. University of Munich 
Richard Schmidtke is research assistant (wissen-
schaftlicher Angestellter) at the Department of Eco-
nomics, University of Munich. The academic year 
2004/2005 he spent as a visiting PhD-Student at 
the University of Toulouse. His main research inter-

ests are industrial organization and microeconomics.  
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